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Esitsizlik Nerde Baslar?

Artik cogumuz kadin erkek esitliginin sosyal ha-
yatta ya da is hayatindaki gerekliliginin farkinda-

y1Z.

Peki, toplumun en kii¢iik birimi olan ailelerde
kadin erkek esitligini nasil 6grenmekteyiz? Bizler
biiyiirken ailelerimizin kiz ¢ocuklarina olan dav-
ranislar ile erkek cocuklarina olan davranislari
arasinda farklar mevcut mudur? Tiirk aile yapi-
sinin toplumdaki cinsiyet esitligi yahut esitsizligi
tizerinde ne gibi bir etkisi var? Bu sorulara cevap
vermek icin 4 kisilik bir aileden kiz ve erkek kar-
desle yapilmis bir roportaji sizlerle paylagmak
isterim. I¢ Anadoluda bir ilimizde yasayan bu

Eda Yasar

Many of us are now aware of the necessity of gen-
der equality in social or business life.

So how do we learn about the equality of women
and men in families, the smallest unit of society?
Are there any differences between the behaviors
of our families towards their daughters and sons
when they are raising them? What effect does the
Turkish family structure have on gender equality
or inequality in society? To answer these ques-
tions, I would like to share an interview with a sis-
ter and brother from a family of 4. Our interview
with §. K., 25, who is the daughter of this family
living in an Anatolian city, and A. 1. K., 22, who is
the son of this family, is as follows:




ailenin kiz ¢ocugu olan 25 yasindaki $.K. ve 22
yasindaki ayni ailenin erkek ¢ocugu olan A.LK.
ile yapmis oldugumuz réportaj su sekilde:

-Anne ve babaniz arkadas secimlerinize giive-
nir mi?

§.K.: Glivenmediklerini sdylemem ancak ailem
genellikle arkadaslarimla tanigmak ister. Univer-
siteye gittigimde arkadaslarimla eve ¢ikmak icin
izin almam epey zaman almistu.

A.LK.: Evet giivenirler, genelde arkadaslarimla il-
gili fazla soru almam. Universitede ev arkadasla-
rimla ben tagindiktan sonra tanistilar.

-Aileniz eve giris ¢ikis saatlerinizi sinirlar m1?

§.K.: Biiyiik bir sehirde yasasaydik hayir, ancak
yasadigimiz sehir geregi gece 12'den 6nce evde ol-
mami isterler.

A.LK.: Nerede oldugumu bildikleri siirece béyle
bir kisitlama yapmadilar. Gece 12 ‘den sonra disa-
rida olmam onlar i¢in sorun olmadi.

-Kars1 cinsten bir arkadasinizi eve c¢agirabilir
misiniz?
S.K.: Evet ¢agirabilirim ancak ailemin tanimadig:

birini davet etmekten ¢ekinirim.

A.LK.: Evet, arkadagimin ailesinin haberi oldugu
miiddetge ailem buna karismaz.

-Evislerinde yardimci olmaniz beklenir mi? Ev-
deki ev islerini genelde kim yapar?

$.K.: Evde oldugum siirece yardim etmeye kendi-
mi zorunlu hissederim. Ev islerini annem yapar.

A.LK.: Odami toplamam disinda bir sey beklemi-
yorlar. Evdeki isleri genelde annem yapar.
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-Do your parents trust your friend choices?

S.K.: T don’t say they don’t trust, but my family
usually wants to meet my friends. It took me a
long time to get permission to rent my home with
my friends when I studied in university.

A.LK.: Yes, they trust, I generally do not get ques-
tions about my friends. They met with my house-
mates after I moved.

-Does your family limit the entrance and exit
times to home?

S.K.: If we lived in a big city, no, but they want me
to be at home before 12 am because of the city we
live in.

A.LK.: If they knew where I was, they did not
make such a restriction. It wasn't a problem for
me to be out after 12 am.

- Can you invite a friend of the opposite sex to
home?

S.K.: Yes, I can invite, but I do hesitate to invite
someone my family does not know.

A.LK.: Yes, my family does not interfere if my
friend’s family is aware of it.

-Are there any expectation from you to help the
housework? Who usually does housework?

S.K.: If T am at home, I feel compelled to help. My
mom does the housework.

A.LK.: They do not expect anything except to
clean my room. My mother usually does the
housework.

As it will be understood from this short inter-
view, unfortunately, we do not raise our daughters
and sons in the Turkish family structure with the
same trust and freedom. The patriarchy’s pressure

2
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Bu kisa roportajdan da anlasilacag {izere, maale-
sef Tiirk aile yapisinda kiz ve erkek ¢ocuklarimizi
ayn1 giliven ve ozgiirlik cercevesinde yetistirmi-
yoruz. Ataerkinin kiz ¢ocuklarina olan baskisi
ailede baglamaktadir. Kadin ve erkek esitsizligi
ailede 6gretilmektedir.

Bu yiizden toplumu degistirmek istiyorsak belki
de gelecegin ebeveynleri olarak 6nce ailedeki bu
esitsizligi degistirmeliyiz.

on girls begins in the family. Gender inequality is
taught in the family. So, if we want to change soci-
ety, as the parents of the future, perhaps we must
first change this inequality in the family.
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Gevrimici Oyun Dunyasinda
cinsiyet Ayrimeilig

Bir¢ok ¢evrimici oyunda kadinlarin alabilecegi
gorevlere On yargiyla yaklasilmakta, rolleri cin-
siyet¢i normlara dayali olarak belirlenmektedir.
Kadin karakterlere yakistirilan kirilgan, seksi, uy-
sal gibi bagimlilik barindiran sifatlar, cinsiyetci
yaklasimin ¢evrimici oyun diinyasinda da varligi-
ni1 siirdiirmesine sebep olmaktadir.

Rol yapma 6geleri barindiran rekabete dayali bir
strateji oyunu olan League of Legends, ¢evrimi-
¢i oyun diinyasinda cinsiyet ayrimciligina 6rnek
verilebilir. Oyunda oyuncularin segebilecegi 51
tane kadin, 97 tane erkek olmak iizere toplam 148
sampiyon bulunmaktadir. Tim sampiyonlar ige-
risinde ise 10 kadin ve 60 erkek sampiyon savas-
larda 6n saflarda ¢arpisabilecek, dayanikli savasgi
sampiyonlardir.

Kadin sampiyonlar ¢ogunlukla destek, biiyiicii ve
nisanci gibi kirilgan ve bagimli rollerde oynanir-
ken erkek sampiyonlar ¢ogunlukla tank ve savasci
gibi dayanikli ve yoneten rollerde oynanmakta-
dir. Bu yaklagim olas1 bir¢ok sorunu beraberinde
getirmektedir. Her yastan ve her tilkeden insanin
kolayca ulasabildigi, sosyallesebildigi ve fikir alis-
verisi yapabildigi bu tiir ¢evrimici oyun platform-
lar1, toplumsal cinsiyetgiligin yayilmasinda diisii-
niilenin tesinde bir giice sahiptir.

Cevrimigi oyunlardaki kadin karakterlerin nere-
deyse hepsinin viicudu saran, agik veya dekolteli

Sirr1 Can Yiicel

In many online games, the tasks that women can
take are approached with prejudice and their roles
are determined based on sexist norms. Depen-
dent adjectives such as fragile, sexy and submis-
sive that are attributed to female characters cause
the sexist approach to continue its existence in
online gaming.

League of Legends, a competitive strategy game
with role-playing elements, is an example of gen-
der discrimination in online gaming. There are
148 champions in the game, 51 of which are female
and 97 of which are male champions. Among all
champions, 10 female and 60 male champions are
durable warrior champions that can fight at the
forefront in battles.

Female champions are often played in fragile
and dependent roles such as support, sorcerer
and marksman, while male champions are often
played in durable and directing roles such as tanks
and warriors. This approach brings many possible
problems with it. Such online gaming platforms,
where people of all ages and countries can easily
reach, socialize and exchange ideas with each oth-
er, have a power beyond thought in the spread of
the gender discrimination.

The fact that almost all of the female characters in
online games are depicted with open, low-cut or
tight-fitting clothes and that they have body lines
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kiyafetler ile resmedilmesi ve toplum genelince
giizel kabul edilen viicut hatlarina sahip olmasi
akillara “kadinin objelestirilmesi” sorununu geti-
riyor.

Cevrimigi oyunlarda 6n saflarda savasan kadin
karakterlere, olmasi gerektigi gibi koruyucu agir
zirhlar yerine viicudun biiyiik bir boliimiinii agik-
ta birakan “bikini zirhlar” giydirilmesi bu yakla-
simin en agik drnekleri arasindadir. Giiglii olarak
gosterilmesi gereken bir savag¢inin bu kiyafetlerle
resmedilmesi biiyiik bir ¢eliskidir ve bu yaklasim
kadini objelestirmektedir.

Farkli oyun sirketlerinin tasarladig: farkli oyun-
larda karsimiza ¢ikan cinsiyet¢i yaklagimlar bize
bunun hem yapisal hem de toplumsal bir sorun
oldugunu gostermektedir.

Cevrimici oyun diinyasinda cinsiyet ayrimcilig
sorununun ¢oziilebilmesi, ancak toplumsal ya-
pinin koklerine inilmesi ve cinsiyet¢i yaklasimin
temelden kaldirilmasi ile miimkiindiir. Cinsiyet
ayrimcilig1 gercek diinyada devam ettigi siirece
sanal diinyada da varligini stirdiirecektir.

that are generally accepted by the society bring to
mind the problem of “objectification of women”.
One of the clearest examples of this approach is
the dressing of “bikini armors” for women who
fight in the front lines in online games, instead of
protective heavy armor as they should be. It is a
great contradiction that a warrior, which should
be shown strong, is portrayed with these clothes,
and this approach objectifies the woman.

The sexist approaches that we encounter in differ-
ent games designed by different game companies
show us that this is both a structural and a social
problem. In the online game world, the problem
of gender discrimination can be solved only by
getting to the roots of the social structure and re-
moving the sexist approach from the foundation.
If gender discrimination continues in the real
world, it will continue to exist in the virtual world.
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Tiirkiye'de Kadmlarin Egitim Durumu

Tiirkiyede kadinlarin aldiklar1 egitimler tzeri-
ne bazi arastirmalar yapilmistir. Bu arastirmala-
ra soyle bir goz attigimizda yapilan bir arastirma
tiniversitelerde son 30 yilda toplumsal cinsiyet
esitliginin artis1 yoniinde bir egilimi isaret etmek-
tedir. Tiirkiyede akademisyenlerin %61,8’i erkek,
%38,2’si kadindir. Vakif tiniversiteleri (%57 Er-
kek- %43 Kadin) devlet iniversitelerine gore (%63
Erkek- %37 Kadin) daha esit goriinmektedir.

Bu bilgiler 1s1$1nda yapilan arastirmalara goz atti-
gimizda Tiirkiyede yapilan TUIK arastirmalarina
gore yiitksekokul veya fakiilte bitiren ya da dokto-
ra yapan kadin erkek oranlarini ele aldik.

Erkek 25-29 2008 361.051
Yiiksekokul veya 2013 744.784
Fakiilte 2018 1.051.613
Erkek ve 30-34 2008 385.603
Yiiksekokul veya 2013 639.195
Fakiilte 2018 894.512
Kadin ve 25-29 2008 344.042
Yiiksekokul veya 2013 706.711
Fakiilte 2018 1.137.173
Kadin ve 30-34 2008 297.014
Yiiksekokul veya 2013 559.582
Fakiilte 2018 807.274

Verilen sayilar1 gordigiimiizde yillara gore kadin-
larin yiiksekokul okuma oraninin arttigini gor-
mekteyiz. Ancak 2008 ve 2013 yillarinda erkek-
lere oranla kadinlarin okuma oranlarinin farkini
da ac1 bir sekilde gormekteyiz. Gelisen bu siirecte
kadinlarda egitim oranlarinin artmasinin iiniver-
sitelerde akademik alanda bir etkisi oldu mu?

Aragstirma gorevlisi kadrolarina bakildiginda cin-
siyet esitligi goriilmektedir. Durum aynen soyle-
dir: Devlet iiniversitelerindeki %50 Erkek- %50

Merve Capan

Some researches were done on the education the
women in Turkey receive. When we take a look at
these studies as follows, a study points to a trend
towards increasing gender equality in universities
in the last 30 years. While 61.8 % of academics
are men, 38.2 % are women in Turkey. Founda-
tion universities (57% Men - 43% Women) seem
more equal than public universities (63% Men -
37% Women).

We have discussed this information in accordance
with the researchers conducted by Turkish Statis-
tical Institute, we examined the female and male
rates who have graduated from college or faculty
or done a PhD.

Men and 25-29 2008 1.451
college or 2013 4.798
university 2018 939
Men and 30-34 2008 5.350
college or 2013 10.554
university 2018 10.205
Women and 25-29 | 2008 1.179
college or 2013 5.289
university 2018 1.218
Women and 30-34 | 2008 4419
college or 2013 10.087
university 2018 11.175

When we see the numbers given, we see that the
rate of higher education for women increases over
the years. However, in 2008 and 2013, we also see
the difference in the studying rates of women
compared to men. Did increasing education rates
in women have an impact on the academic field at
universities during this developing process?

When looking at the research assistant staff, gen-
der equality is observed. The situation is exactly as

6
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Kadin oranma karsilik vakif iiniversitelerinde
%60 Erkek- %40 Kadin gogunlugu goze ¢arpmak-
tadir.

Esitsizlik profesor kadrolarinda da kendini gos-
termekte ve iist yonetimlerdeki esitsizlige de ze-
min hazirlamaktadir. Profesorlerin %68,8’i er-
kek, %31,2’si kadindir. Rektorlerin sadece %9,1'1,
rektor yardimcilarinin ise %10,30i kadindir. De-
kanlik seviyesinde ise bu oran %21,3’tiir.

Ornegin ¢evremizde olan iki iiniversiteyi ele ala-
rak akademik kadro kadin erkek caligan sayisini
karsilastiracak olursak bu iiniversitelerden biri
Istanbul Arel Universitesi digeri de Istanbul Uni-
versitesi olsun;

Istanbul Universitesinde yonetim kurulu(rektor,
dekan ve rektdr yardimcilar1) toplam erkek cali-
san sayist 13 ve kadin sayis1 4'tiir.

Istanbul Arel Universitesi yonetim kurulunda
(rektor, rektdr yardimcilari ve dekan) toplam
caligan erkek sayis1 12 kadin sayis1 3’tiir. Oysaki
TUIK verilerine baktigimizda belirli tarihlerde
akademik kadroda yer alabilecek doktora yapmis
kadinlarimizin da yillara gore arttigini gormekte-

yiz.

follows: While the proportion of 50% men- 50%
women in public universities, 60% men- 40%
women majority in foundation universities draw
our attention.

Inequality also manifests itself in professors and
prepares the ground for inequality in senior man-
agement. 68.8% of the professors are men and
31.2% are women. Only 9.1% of the rectors are
women and 10.3% of the vicerectors are women.
At the Dean’s level, this rate is 21.3%.

For example, if we compare the number of aca-
demic staff, female and male employees by con-
sidering two universities, one of these universities
is Istanbul Arel University and the other is Istan-
bul University.

The board of directors (rector, dean and vicerec-
tor) working at Istanbul University is the total
number of male employees: 13 and the number
of women: 4.

Total number of male employees in Istanbul Arel
University board of directors (rector, vice-rector
and dean): 12 and the number of women are 3.

However, when we look at the data of TUIK, we
see that our women who have made a doctorate,
which can also take part in academic staff, has in-




Peki ya neden iiniversitelerde bulunan akademik
kadronun ¢ogunlugunu erkekler olusturuyordu?
Bu kadinlarin idari makamlarda olamamasi miy-
d1? Yoksa toplumumuzun direttigi erkek kadin-
dan Gstiindiir séyleminin bir gostergesi miydi?

Bunun bir nedeni Tiirkiyede egitim ve 6gretim
tist kurumlarinda kadinin yer almamasidir. Tiir-
kiyede egitim ve 6gretimin en st kurumu Milli
Egitim Bakanhgy, Il ve Ilge Milli Egitim Midiir-
likleridir. Milli Egitim Bakanligrnin kurumsal
internet sitesinde 1920den giintimiize gorev ya-
pan bakanlarimiz siralanmistir. 71 bakanimizin
70’1 erkek biri kadindir. 2017 rakamlarina gore;
81 il milli egitim mudird, 299 il miidiir yardim-
cist ile 919 ilge milli egitim miidiiri olmak iizere
toplam 1299 tasra iist diizey yoneticisi arasinda
kadin yoneticilerin sayis1 25tir, yani ytizde 1,92’i
kadindir. Kadin 6gretmenlerin orani ise yiizde
55,34’tiir. Buna ragmen yonetim kadrosunda ka-
dinlar neredeyse yoktur.

Universitelerin akademik yénetimlerinde {ist ka-
demelere ¢ikildik¢a artan kadin erkek esitsizligi
Tiirkiyede yiiksek 6gretime yon veren kurumun
(YOK) iist yonetiminde cok daha belirgindir.
1980 sonra kurulan YOK’iin bugiine kadar yedi
bagkan gérev yapmusti. YOK bagkanlarimizin
tamam erkektir. Yiiksek Ogretim Kurulu'nun 19
tiyesinden sadece biri kadindir. Benzer durum
Yiiksek Ogretim Denetleme Kurulu'nda da goriil-
mektedir. 16 iiyenin biri kadindur.

Verdigimiz bu érnekten de anlagilacag: gibi Uni-
versitelerin iist yonetiminde ciddi bir esitsizlik
s6z konusudur.
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creased by years.

But why did most of the academic staff at univer-
sities consist of men? Couldn’t these women be
in the administrative authorities? Or was that an
indication of the statement that men are superior
to women, which our society insists on?

One of the reasons of it is that there is no place
for women in upper educational institutions in
Turkey. The top institutions regarding education
in Turkey are Turkey is Ministry of National Ed-
ucation and Provincial Directorates of National
Education. In the official website of the Ministry
of National Education, the people who served as
Ministers since 1920 were arranged. There is just
1 female minister and 70 male ministers amongst
71. According to the 2017 figures, the number of
female directors is 25 among 81 provincial direc-
tors of national education, 299 deputy provincial
directors and 919 district directors of national ed-
ucation, among 1299 provincial senior directors.
In other words, the percentage of female directors
is just 1,92. Although the rate of female teachers is
55.34 percent, there is almost no woman in man-
agerial staff.

The inequality between men and women which is
increasing in the high ranks of the academic man-
agement of universities is more obvious in the
high ranks of the Council of Higher Education
(YOK) that directs the higher education in Tur-
key. YOK which was founded after 1980 has had
seven presidents until today. All of our YOK pres-
idents are male. YOK has just 1 female member
among 19 members. The similar situation can be
observed in the YOK Supervisory Board in which
there is 1 female member among 16 members.

As can be understood from this example we have
given, there is a critical inequality in the top man-
agement of the universities.
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Cinsiyet Esitligi Endeksi

Gender Equality Index

Cinsiyet esitligi endeksi, EIGE tarafindan gelisti-
rilen ABdeki cinsiyet esitliginin ilerlemesini 6l¢-
mek icin bir aractir. lyilestirilmesi gereken alan-
lara daha fazla goériiniirliik saglayarak, sonugta
daha etkili cinsiyet esitligi ¢aligmalar: tasarlamak
i¢in politikacilar1 destekler.

Cinsiyet esitligi endeksi 6 temel alani (is, para,
bilgi, zaman, gii¢ ve saglik) ve 2 ek alan1 (kadina
siddet ve kesisen esitsizlik) icerir. “Is” parametre-
si, kadinlar ve erkekler arasindaki is firsatlarina
erisim esitligini, istthdam tiirtini, ytikseltme ve
terfi olanaklarini ve egitim kalitesini 6lger. “Para”
genel kazanglari, emekli maaglarini, satin alma
gliciinii ve yoksulluk riskini 6lgerken, “Bilgi” ka-
dinlar ve erkekler i¢in egitime katilimi ve erisimi
dikkate alir. “Zaman” bakim gorevleri ve hane

Gaye Giirbiiz

The gender equality index is a tool to measure the
progress of gender equality in the EU, developed
by EIGE (European Institute for Gender Equali-
ty). It gives more visibility to areas that need im-
provement and ultimately supports policy makers
to design more effective gender equality measures.

Gender equality index includes 6 core domains
(work, money, knowledge, time, power and health)
and 2 additional domains (violence against wom-
en and intersecting inequalities).

The “work” parameter measures equality of ac-
cess between women and men to job opportu-
nities, counting the type of employment, the
opportunities for raises and promotions and the
quality of training. “Money” measures overall

s
2
Z
c
Z




halki isleri arasinda harcanan zamandaki cinsiyet
esitsizligine bakar ve “Gli¢” karar alma siirecine
katilim1 hem politik hem de girisimci bir perspek-
tiften ele alir.

Son olarak, “Saglik” cinsiyete 6zgii kosullara ve-
rilen dikkati ve saglik hizmetlerine erisimi dlger.
Endeks ayrica kadina yonelik siddeti ve kesisen
esitsizlikleri de izlemektedir. Her iilkeye 0 ile 100
arasinda bir puan verilir.

Avrupa Birligi cinsiyet esitligini saglamada olduk-
¢a yavas ilerlemektedir. 100 iizerinden 67,4’lik
bir cinsiyet esitligi endeksine sahip Avrupa Birli-
gimin hala iyilestirmesi gereken bir¢ok konu ol-
dugu agiktir.

Avrupa Birliginin cinsiyet esitligine en yakin
alanlarini, saglik (88.1) ve para (80.4) olustur-
maktadir. Cinsiyet esitsizlikleri en ¢ok iktidar ala-
ninda endise vericidir (51.9).

Bu analize gore, giiniimiizde, gelismis {ilkeler
olarak tanimladigimiz AB iilkelerinde dahi cin-
siyet esitligi tam anlamiyla saglanamamaktadir.
21.ytizyilda, bir¢ok konuda gelisme kaydedilme-
sine ragmen, cinsiyet esitligi konusundaki iler-
leme hiz1 olduk¢a yavastir. Toplumlardaki erkek
egemen yap1, devletlerin yonetim alaninda dahi
kendini gostermekte, “Gii¢” yani karar alma siire-
cine katilim ABde en diisiik yiizdeye sahip alani
olusturmaktadir.

Kadinlarin her alanda kendi kararlarini alabilme-
si, egitim ile cinsiyet esitliginin saglanmasi, gele-
cekteki toplumlarin cinsiyet esitligine dayal insa-
s1 agisindan oldukga 6nemlidir.
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earnings, pensions, purchasing power and risk of
poverty, while “knowledge” considers access and
participation in education for men and women.
“Time” looks at the gender disparity in the time
spent juggling care duties and household chores,
and “Power” considers participation in the deci-
sion-making process both from a political and an
entrepreneurial perspective.

Finally, “health” measures the attention given to
gender-specific conditions and access to health-
care. The index also tracks violence against wom-
en and intersecting inequalities. Every country is
given a score from 0 to 100 on each domain.

The European Union has been moving very slowly
to achieve gender equality. With a gender equality
index score of 67.4 out of 100, the EU still has a lot
of room for improvement.

The EU is closest to gender equality in the do-
mains of health (88.1) and money (80.4). Gender
inequalities are most worrying in the domain of
power (51.9).

According to this analysis, even in EU countries,
which we define as developed countries, gender
equality is not completely achieved. In 21°th cen-
tury, although progress has been made on many
issues, progress in gender equality is quite slow.
The male dominant structure in the societies
shows itself even in the government area of the
states. “Power”, the participation in the decision-
making process, constitutes the lowest percentage
in the EU.

It is very important for women to make their own
decisions in every field, and it is also important to
provide gender equality with education to build
gender-equality based societies.
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Zehra Ziimriit Selcuk’'un Kahraman
Kadinlar Programindaki Konusmasi

8 Mart 2020 Uluslararasi Kadinlar Giiniinde, Aile,
Calisma ve Sosyal Hizmetler Bakanlig1 Kahraman
Kadinlar Programi diizenledi. Cumhurbagkan:
Recep Tayyip Erdogan ve Aile, Calisma ve Sosyal
Hizmetler Bakani Zehra Ziimriit Selcuk ve diger
yetkililer bu programa katild:.

Bakan, konusmasinda genel olarak Cumhurbas-
kani Recep Tayyip Erdoganin kadinlara yonelik
politikalarindan, bakanligin kadin statiistinii ge-
listirme misyonundan, Tiirkiyenin kadina bakis
acisindan ve son olarak da 28 $ubat Olayrndan
sonra kadinlarin nasil bir tavirla karsilagtigindan
bahsetmistir. Ayrica konusmasinda kadin ve aile
kelimelerini fazlasiyla birlikte kullanmistir. Ayrica
kadinlarin ugrasilarindan bahsederken ilk olarak
aile, ev ve ev kadini gibi kelimeler kullanmustir.

Bakanligin kadinlarla ilgili misyonlarindan bah-
setmistir ve bakanligin kadinlarin basarisini art-
tiracak firsatlar yaratmaya ve annelik rollerini
gelistirmeye yonelik politikalar hazirlamayi ve ge-
listirmeyi amagladiklarini séylemistir. Boylelikle
kadin, aile ve ¢alisma hayatindaki rolii arasinda
bir denge kurabilir.

Kadinlarin dini inanglarindan dolayr islerini
kaybetme korkusu olmadan ¢alisabildiklerini
eklemistir. Kadinlarin is yerlerinde bas ortiisii
takabildiklerini sOylemistir. Ayrica 28 Subat
Olayrndaki en biiytik magdurlarin, dini eylem-
lerinden dolay: islerini kaybettikleri ve sorgu-
landiklar1 i¢in, kadinlar oldugunu dile getirmistir.

Aysenur Durmaz

In last International Women’s Day, March 8,2020,
Ministry of Family Labour and Social Services
organized Turkey’s Heroic Women programme.
President Recep Tayyip Erdogan, Minister of
Family, Labour and Social Services Zehra Ziimriit
Selcuk and other officials participated.

In her speech, the Minister generally talked about
President Recep Tayyip Erdogans policies to-
wards women, the Ministry’s mission for to de-
velop women’s status,

Turkey’s perspective on women and how wom-
en got treated after 28 February Process. She also
mentioned women and family words together a
lot of time. While she was explaining women’s oc-
cupations, she firstly used words like family, home
and housewives.

She talked about ministry’s mission about wom-
en and she told they are aiming to prepare and
make policies that create opportunities to wom-
en’s success and improve women’s motherhood
role. With this way women can balance her role
between family and working life.

She furthermore talked about how women can
do their job without having a fear about their re-
ligious acts. She told that, women can wear religi-
ous headscarf in their workplaces. And she added
that the biggest victims of 28 February Process are
women because they lost their jobs and were qu-
estioned because of their religious acts.
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Bir¢ok haberde sadece bakanin konugmasi ve pro-
gram hakkinda bir yazi yazilmistir. Ve bakanlik
da sadece bakanin konugmasinin kisa bir kismini
yazmistir.

Tim bunlara bakarak, ayni diinyanin her yerinde
oldugu gibi, tlkemizde de yetkililerin kadinin
roliinti 6z olarak aile, annelik ve evle ilgili seyler
olarak gordiiklerini sdyleyebiliriz. Kadinlardan
her zaman evin bir parcas1 olmalar1 ve meslekleri
ve sosyal hayatlarini ev hayatlarinin arkasina koy-
malar1 beklenmektir. Ciinkii kadinin ailede aktif
ve onemli rol oynamasi, ¢ocuklarini biiyiitmesi
ve iyi bir es olmasinin toplumda norm yaratacagi
ve bu normlarin toplumda bir diizen yaratacag:
gibi bir inan¢ vardir. Béylelikle toplumdaki olasi
bir¢ok problemin azalacag: diisiiniilmektedir. Bu
diistincenin dogrulugu ya da yanlislhig da bir¢ok
kisi tarafindan tartisilabilir.

Sonu¢ olarak, bazi resmi soylemleri incele-
digimizde, kadinlarla ilgili bir¢ok a¢ik¢a konusul-
mayan fikirleri gorebiliriz ve bu kadinlarin ha-
yatiyla ilgili bir farkindalik yaratabilir Ama
bunlarin farkinda olsak bile eger bu konuyla ilgili
disiince seklimizi ya da pratiklerimizi degistir-
mezsek, hi¢bir sey degismeyecek.

WM""{. afy

B MART

ZiN

2020
ISTANBUL

A lot of newspapers only wrote minister’s speech
and about programme. And ministry wrote only
brief part of her speech. With all of this, we can
certainly say that, just like how it is in the world,
in our country, womens roles in the eyes of au-
thorities are mainly about family, motherhood
and house, too. Women are expected to be always
a part of houses and put their other life like occu-
pations and social lifes afterwards of their house
life. Because there is a belief that women having an
active and important place in the family, raising
children and being a good wife will create norms
and it will put orders to society. And with this way,
it is thought that most of the possible problems in
the society will decrease. This thought can be dis-
cussed if it is true or not by many people, too.

As a conclusion, when we examine some of the of-
ficial speeches, we can see a lot of unspoken opin-
ions about women and actually this can create an
awareness in women’ life. But even being aware
of this, it will not change anything if we do not
do something to change the way we think or our
practices.
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Diplomasrde Esitlikci Yaklasim

Diplomasi kurumunun egemen maskiilen oldu-
gu ve kadinlarin diplomatik temsilci olarak gorev
yapmasinin zayiflik oldugu disiiniilityor. Kadin-
larin “diplomatik es” olarak gayri-resmi katkilari
degerli goriiliiyor. Bu yiizden tarihte, kadin dip-
lomatlar bazi iilkelerde gorevlendirilmemektedir.
Bunun sebebi ise iilkelerde bulunan muhafazakar
cinsiyet normlaridir. Cinsiyet¢i normlar, aile ve is
yasamu arasindaki dengeyi kurmalar1 konusunda
kadinlara agir sorumluluk yiiklityor. Dolayisiyla
normlar, kadin diplomatlarin yiikselmelerini en-
gelliyor.

1932 yilinda Tiirkiyede, Adile Aydanin Bakanlik
giris sinavini kazanmast ile, kadinin diplomaside-
ki yeri resmilesmistir. 1998 yilinda ¢ikarilan bir
kararname ile, ti¢ kadin diplomat ayn1 anda atan-
muistir. Bu durum, Tiirkiye icin bir doniim noktasi
niteligindedir.

Selin Arslan

The diplomacy institution is thought to be the
dominant masculine and the weakness of women
to serve as diplomatic representatives. Informal
contributions of women as

“diplomatic wives” are considered valuable.
Therefore, female diplomats have not been ap-
pointed in some countries in history. The reason
for this is the conservative gender norms found in
the countries. Gender norms place a heavy bur-
den on women to balance the family and work
life. Hence, the norms prevent women diplomats
from rising.

Turkey in 1932, with just a month to gain entrance
exams of the Ministry it is formalized position of
women in diplomacy. With the law enacted in
1998, three female diplomats were simultaneously
appointed. This is a milestone for Turkey.
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Gegmis tarihlere baktigimizda Tiirk Disisleri Ba-
kanligrnda ¢aligan kadin sayisi niceliksel olarak
diinya ile uyumlu artis gostermistir. Fakat, Kadin
biiyiikel¢ilerin daha pasif pozisyonlara atandikla-
r1 yoniinde bir alg1 mevcuttur.

Tiirkiye, 246 temsilciligiyle diinyanin en genis
diplomatik misyon agina sahip, besinci iilke ko-
numundadir. Kadin biytikel¢i sayis1 2002de 14
iken, bugiin 63 ulasmistir. Kadin biiyiikel¢i sayi-
lar1 yildan yila artis gosterse de 142 biiytikelcimiz-
den 63’tiniin kadin oldugunu diisiiniirsek, heniiz
esitligin yakalanmamais oldugu asikardir.

Kadinlarin diplomatik kariyere girisi hi¢bir za-
man tesvik goren bir konu olmadi. Kadinlarin
evlendikten sonra, eslerinin tercihlerine gore
hareket edecekleri diisiintildii, cinsiyet¢i norm-
lar sebebiyle, bir¢ok kadin aile hayatlarindan ya
da mesleklerinden feragat etmek zorunda kald:
ve dogum faktorii nedeniyle, meslekte siireklilik
gostermeyecekleri diisiiniilerek, cesitli engellerle
karsilastilar. Bundan 30 yil 6ncesine baktigimiz-
da, giinimiizde ciddi ve énemli rakamlarla kar-
silagsak bile, gittik¢e Tiirk biiytikelciliklerinde de
artis yasandig1 icin, bugiin tatmin edici rakamlar-
la karsilasamiyoruz. Kadinlarin biiyiikel¢iliklere
atanmasi konusunda yapilan ¢alismalar takdire
sayandir. Ancak halen rakamlarda, ayrimcilik
sembollerinden dogan, kisinin yiikselmesini en-
gelleyen “cam tavan” s6z konusudur.

Tiirkiye Cumhuriyeti Disisleri Bakanliginin ge-
leceginde, her zamankinden daha ¢ok, Tiirk dis
politikasinin olusturulmasi1 ve yiiriitiilmesinde
kadinlarin goriis sahibi olmasini umuyoruz.
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When we look at the past, the number of women
working in the Turkish Ministry of Foreign Af-
fairs has increased quantitatively in line with the
world. However, there is a perception that woman
ambassadors are assigned to more passive posi-
tions.

Turkey, with 246 representatives of diplomatic
missions to the world’s most extensive network,
is the fifth country. While the number of wom-
en ambassadors was 14 in 2002, it has reached 63
today. Although the number of women ambassa-
dors increased year by year, considering that 63 of
142 ambassadors are women, it is clear that equal-
ity has not yet been achieved.

Women’s entry into a diplomatic career has never
been an incentive. It was thought that the women
would act according to their spouse’s preferences
after marriage, Due to sexist norms, many women
had to renounce their family life or profession and
because of the childbearing factor, they faced var-
ious obstacles, considering that they would not
show continuity in the profession. When we look
30 years ago, even if we encounter serious and im-
portant figures today, that has steadily increased
to the embassies of Turkey, we have not satisfied
today with satisfactory numbers. Studies on the
appointment of women to embassies are laudable.

However, there is still “glass ceiling” in the figures
that arises from the symbols of discrimination
and prevents the person from rising.

In the future the Republic of Turkey Ministry
of Foreign Affairs, more than ever, we hope that
women will have an opinion in the formulation
and implementation of Turkish foreign policy.
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Tiirkiye'de Feminist Orgiitienme

Tiirkiyede feminist orgiitlenme ilk olarak geg
Osmanli ve Tirkiye Cumbhuriyetinin kurulus
donemlerinde gozlemlenebilmektedir. Fakat Fe-
minist Hareketi net olarak 12 Eyliil 1980 darbesi
sonrast Ilerici Kadinlar Dernegi (IKD) 1975te ve
1984 yilinda kurulmus olan Kadin Cevresi yayi-
nevi vasitasi ile gorebilmekteyiz. Ardindan Mor
Cat1 1990 yilinda kurulmustur.

Ulkemizde Feminist hareket ile 6zdeslesmis me-
kanlar ise genellikle Taksim-Kadikoy vb. sekiiler
hayatin daha fazla tercih edildigi yerlerdir. Bunu
da Feminist eksenli protestolara baktigimizda an-
layabiliriz. Feminizm daha muhafazakar semt ve
illerde ise hareket alan1 bulamamaktadir.

Egitim diizeyi Feminist farkindalik ve aktivizm ile
iligkilidir. Ozellikle Istanbul ekseninde diisiiniir-
sek (Istanbul Tiirkiyenin aynasidir) egitim oran-
larina baktigimizda en ¢ok lisans diizeyi mezun
Kadikdy, Besiktas, Beyoglu, Sisli ve Bakirkoyde
bulunmaktadir. Bu ilgelerde feminist drgiitlenme
¢ok fazla iken, egitim diizeyinin daha diisiik ol-
dugu ilcelerde feminist hareket oranlar1 ¢ok azal-
maktadir, hatta bu tarz hareketlere hig rastlanma-
maktadir.

Ayrica feminist hareket icin dikkate deger bir
saptama ise solcu grup ve ideolojiye daha yakin
hareket etmeleridir. Bilindigi tizere Tiirkiyedeki
insanlarin politik kiiltiirti muhafazakar ideolojiye
daha yakindir. Bu nedenle Feminizm, bat1 bolge-
lerinde taraftar bulabilirken, dogu bolgelerimizde

Muhammed Ulanmis

In Turkey, first feminist movements come from
late Ottoman period, and foundation years of
modern Turkey. However, we can see feminist
movements in Turkey concretely after the Sep-
tember 12,1980 coup détat by way of Progressive
Women Association (PWA) in 1975 and Women
Environment Publishing House in 1984. Then,
Purple Roof was established in 1990.

In our country, Feminist movements identifies
with Taksim and Kadikdy etc. These places are
consisting of secular life choices. We can under-
stand it when we observe place of feminist pro-
tests. Feminism does not have place to develop in
more conservative districts.

Education level is associated with feminist aware-
ness and activism. Especially, if we think about
[stanbul (Istanbul represents Turkey) when we
look at level of education, most graduates are in
Kadikoy, Besiktas, Beyoglu, Sisli and Bakirkoy.
While feminist organization is so intense in these
districts, this rate is decreasing where education
level is low. In fact, this kind of movements are
never encountered in these places.

Furthermore, another significant point for the
feminist movement is that they move closer to the
leftist group and ideology. It is known that the po-
litical culture of the people in Turkey is closer to
the conservative ideology. Therefore, while Fem-
inism can find support, it cannot find support in
the eastern regions.
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destek bulamamaktadir. Feminizmin destek bula-

mayisinin bir diger sebebi ise kiiltiirel kodlardan
kaynaklanmaktadir. Ornegin Tiirkiyede is hayati
ve aile hayatinda patriarkal bir diizen mevcuttur.
Feminizmin bu isleyisi degistirmek i¢in neler ya-
pabilecegi bilinmemektedir.

Biitiin bu degerlendirmelere gore, Tiirkiyedeki
kadin hareketi i¢in en biiytiik eksik, tilkenin bityiik
bir boliimiinde bulunamaystir. Istanbul ve cevre-
sindeki kadin haklari aktivistleri tilkenin tamami-
n1 hedeflemelidir. Ve metodolojilerini biitiin bun-
lara gore diizenlemelidir. Ornegin Taksimdeki
protestolarda ezanin 1sliklandig1 iddialarina daha
yiiksek sesle agiklik getirmek, Tiirk kadin1 ve bu
hakl hareketin siirekliligi i¢cin ¢ok énemlidir.

Another reason why feminism is not welcomed
especially in the eastern regions may be caused by
cultural codes as it is mentioned above. For exam-
ple, there is patriarchal order in business life and
family life in Turkey. It is not known what femi-
nism will make to change the patriarchal order in
Turkey.

According to analysis, the biggest mistake for the
Turkish women’s movement is that they can’t get
in contact in most of the country.

Feminist activists who is locating Istanbul and
round of Istanbul should aim reaching to the
whole country. Moreover, they should arrange
their methodologies according to these. For ex-
ample, regarding the allegations of whistling the
adhan, it is so important to clarify it more loudly
for the Turkish women and this justifiable move-
ment.

16






